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2. Consent Agenda 

Motion 2: Senator Kennedy moved to approve the consent agenda for Jaime Rossiter as 

new representative of the Institutional Effectiveness Committee and Eric Cuellar as 

Academic Senate representative for the DDSS hiring committee; motion seconded; motion 

approved unanimously. The names for the VPI Committee were pulled until next week to 

comply with the Brown Act as there was a change of names on the agenda after it was 

posted, due to a lack of [current or updated every two years] EEO training in some 

http://go.boarddocs.com/ca/cccd/Board.nsf/goto?open&id=BSKSJJ72CB73
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“equal opportunity and diversity,” and to those processes that provide equal consideration 

for all qualified candidates.  

Whereas, as evidenced by the recent announcement on the OCC website, positions were 

expressed in order to address social justice and the current nationwide debates regarding 

“racism, social injustice and privilege” the OCC’s recent referral to the Black Lives Matter 

(BLM) movement was well intentioned. One must objectively concede that there could be 

potential concern in such reference and usage.    

Whereas, “Black Lives Matter” is the name of a movement which can be viewed as 

divisive by some. It is truly a reference that addresses both past, and recent incidents of 

nationwide social justice, by naming only one social/ethnic group (Blacks). In the view of 

others, this may appear to separate that group from all others by omission: Hence, it may 

be deemed by some to be “subjectively divisive” by the separation of one social group 

from others— including by many of those of the dominant culture—primarily Non-Hispanic 

Whites. OCC must rather take a stand of inclusiveness.  

Whereas, OCC must continue in its commitment to the acceptance of multiculturalism, 

inclusion of racial, ethnic and social diversity by providing fair opportunities for all 

individuals to compete for hiring and promotion within the CCCD.  

Whereas, the current and future administrative and faculty leadership of OCC will set a 
goal to represent the diverse demographics of the students we enroll and serve, primarily 
through the hiring committee processes.  

Whereas, the best way to demonstrate OCC’s true commitment, as an inclusive institution 

of higher education that values social diversity and embraces the multicultural atmosphere 

of our campus, resides in our commitment to ensure that we create an environment which 

fosters cooperation, acceptance, democracy, and free expression of ideas. This 

commitment on all search committees should apply to all individuals from all racial and 

ethnic, as well as other groups protected from legal discrimination.   

Be it resolved: that all present and future administrative, and faculty search committees, 

shall be chaired and staffed  by individuals who themselves are representative of OCC’s 

diverse student population, but also the “most qualified” in their respective fields and areas 

of knowledge. Including those who observe with integrity the OCC’s & CCCD’s policies of 

inclusiveness.   

Be it further resolved: That the administrative staff, the faculty of OCC will work together 

and utilize the developing services of the OCC Multicultural Center in order to help provide 

educational and cultural training opportunities and experiences for our faculty, students, 

and staff which is  unparalleled in its inclusion.  

                    Submitted to the Academic Senate for revisions on: 9/29/20  
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are aware that hiring committees are under other guidelines than talking in 

regards to the Taskforce and things of that nature. They need to put some effort 

into working on the resolution with people who are not comfortable with it or put 

some effort into understanding that the process and or system does not continue 

in the way that has been. The system does work in one way, hiring one particular 

population of people that has been consistent as far as history is recording data. 

They want people to understand this is not any type of overt resistance but a 

way of making positive check-ins and dealing with the micro aggressions that 

seem to affect one particular population over the other.  

Senator 4: It is a good idea to revisit the hiring process for many reasons, one of 

which is that if there are more faculty than allowed, a vote for selection often 

results in the popular faculty being selected. 

Senator 3: 
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choose one over another based on race; it should be chosen randomly, not on 

race. This is her opinion and not spoken on behalf of all students.  

President Sachs: Asked Senators to take the revised resolution to their divisions.  

Senator 1: The original request for a subcommittee came from Senator Cuellar. 

Should we go through with that or do you want to bring it back for more 

discussion next week? The original proposal was to ask for a handful of individuals 

who would like to have a vested interest and work on the resolution. This is not 

about race. This is not about affirmative action. This is about increasing 

awareness. I personally would like to have other people that have any of those 

concerns to help work on this resolution. We heard a lot last week. This is your 

opportunity. 

President Sachs: It can go back out to the constituents so that folks can weigh in on the 

current version in front of us and then if that leads to a subcommittee, then that would 

be the next steps.  

Senator 1: Who would they give the names to? Senator Cuellar, President Sachs, 

the Senate? How will we know who wants to serve? I was hoping to get it now. 

Senator Cuellar: 
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President Sachs: Okay, because it is an amendment

https://forms.gle/VQGMv6Z2W9dqxL1W7
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need to be looked at very carefully because some of the definitions might be 

difficult to understand. One suggestion is to give one or two examples of how the 

applicant can respond in general terms being careful of any names, legal issues, 

pending allegations, etc. That is something that needs to be avoided. It is a 

sensitive subject. We do not have want a legal conflict. 

President Sachs: The email with the link will be sent out today so Senators can share it 

with their constituents and get some feedback. This will be back next week. 

5. New Business 

A. District Policies, AP/BP 5910 Sexual Misconduct and Faculty Hiring AP 7120C – Senator 

Kennedy:  

AP/BP 5910 Sexual Misconduct: Reported that she sent out a [Board Policies and 

Administrative Procedures Subcommittee] report last week to everybody and that 

nothing has changed in the sexual misconduct policy. She has attended two seminars 

by attorneys about this and is comfortable about what is already in place and that it has 

to be done legally. There is really nothing we can change because of [state and 

federal] laws on that one. Things are up to date on that as her report showed last week.  

AP 7120C Faculty Hiring: 
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